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[bookmark: Text1]Name of Student:       

[bookmark: Text2]Agency:       

[bookmark: Text5]Field Instructor:       

[bookmark: Text4][bookmark: Text6]Year       				Semester       

This form is divided into categories which reflect the competencies, course objectives and professional practice behaviors of SW 470/471 Advanced Field Instruction.  

Instructions for rating interns on the 9 competencies in the first part of the evaluation:
The standard by which an intern is to be compared is that of a new beginning-level social worker.  The nine competencies that are specified in this evaluation form are those established by our national accrediting organization (The Council on Social Work Education).  These competencies are fully described at the end of this evaluation form.  Under each competency statement are several items that we ask that you rate according to the following criteria.

	1
	The intern is functioning far above expectations in this area

	2
	The intern is functioning above expectations for interns in this area

	3
	The intern has met the expectations for interns in this area

	4
	The intern has not as yet met the expectations in this area, but there is hope that the intern will meet the expectations in the near future

	5
	The intern has not met the expectations in this area, and there is not much hope that the intern will meet the expectations in this area in the near future

	n/a
	Not applicable, as the intern has not had the opportunity to demonstrate competence in this area



Comments may be made under any competency statement, if desired.  Please be sure to indicate those areas in which you think the intern is particularly strong and those areas that need improvement.

It is important to use the space designated for comments to elaborate on the checkmark and to provide information which does not fall within one of the categories.

This evaluation is intended to give the intern feedback about her or his performance.  The agency supervisor’s rating of these items will not directly be used to calculate the grade that is given to the intern.  The faculty supervisor has the responsibility of assigning the grade for the course.







Competency #1:  Demonstrate Ethical and Professional Behavior

	1.1
	Make ethical decisions by applying the standards of the NASW Code of Ethics, relevant laws and regulations, models for ethical decision-making, ethical conduct of research, and additional codes of ethics as appropriate to context
	1
[bookmark: Check1]|_|
	2
[bookmark: Check2]|_|
	3
[bookmark: Check3]|_|
	4
[bookmark: Check4]|_|
	5
[bookmark: Check5]|_|
	n/a
[bookmark: Check37]|_|

	1.2
	Use reflection and self-regulation to manage personal values and maintain professionalism in practice situations
	1
[bookmark: Check6]|_|
	2
[bookmark: Check7]|_|
	3
[bookmark: Check8]|_|
	4
[bookmark: Check9]|_|
	5
[bookmark: Check10]|_|
	n/a
[bookmark: Check38]|_|

	1.3
	Demonstrate professional demeanor in behavior; appearance; and oral, written, and electronic communication
	1
[bookmark: Check11]|_|


	2
[bookmark: Check12]|_|
	3
[bookmark: Check13]|_|
	4
[bookmark: Check14]|_|
	5
[bookmark: Check15]|_|
	n/a
[bookmark: Check39]|_|

	1.4
	Use technology ethically and appropriately to facilitate practice outcomes
	1
[bookmark: Check16]|_|
	2
[bookmark: Check17]|_|
	3
[bookmark: Check18]|_|
	4
[bookmark: Check19]|_|
	5
[bookmark: Check20]|_|
	n/a
[bookmark: Check40]|_|

	1.5
	Use supervision and consultation to guide professional judgment and behavior
	1
[bookmark: Check21]|_|
	2
[bookmark: Check22]|_|
	3
[bookmark: Check23]|_|
	4
[bookmark: Check24]|_|
	5
[bookmark: Check25]|_|
	n/a
[bookmark: Check41]|_|



	Overall Rating of Competency #1 
	1
[bookmark: Check26]|_|
	2
[bookmark: Check27]|_|
	3
[bookmark: Check28]|_|
	4
[bookmark: Check29]|_|
	5
[bookmark: Check30]|_|



Comments:
[bookmark: Text7]     





Competency #2:  Engage Diversity and Difference in Practice

	2.1
	Apply and communicate understanding of the importance of diversity and difference in shaping life experiences in practice at the micro, mezzo, and macro levels
	1
[bookmark: Check31]|_|
	2
[bookmark: Check32]|_|
	3
[bookmark: Check33]|_|
	4
[bookmark: Check34]|_|
	5
[bookmark: Check35]|_|
	n/a
[bookmark: Check36]|_|

	2.2
	Present themselves as learners and engage clients and constituencies as experts of their own experiences
	1
[bookmark: Check42]|_|
	2
[bookmark: Check43]|_|
	3
[bookmark: Check44]|_|
	4
[bookmark: Check45]|_|
	5
[bookmark: Check46]|_|
	n/a
[bookmark: Check47]|_|

	2.3
	Apply self-awareness and self-regulation to manage the influence of personal biases and values in working with diverse clients and constituencies
	1
[bookmark: Check48]|_|
	2
[bookmark: Check49]|_|
	3
[bookmark: Check50]|_|
	4
[bookmark: Check51]|_|

	5
[bookmark: Check52]|_|

	n/a
[bookmark: Check53]|_|



	Overall Rating of Competency #2
	1
[bookmark: Check54]|_|
	2
[bookmark: Check55]|_|
	3
[bookmark: Check56]|_|
	4
[bookmark: Check57]|_|
	5
[bookmark: Check58]|_|



Comments:	
[bookmark: Text8]     








Competency #3:  Advance Human Rights and Social, Economic, and Environmental
Justice

	3.1
	Apply their understanding of social, economic, and environmental justice to advocate for human rights at the individual and system levels
	1
[bookmark: Check59]|_|
	2
[bookmark: Check60]|_|
	3
[bookmark: Check61]|_|
	4
[bookmark: Check62]|_|
	5
[bookmark: Check63]|_|
	n/a
[bookmark: Check64]|_|

	3.2
	Engage in practices that advance social, economic, and environmental justice
	1
[bookmark: Check65]|_|
	2
[bookmark: Check66]|_|
	3
[bookmark: Check67]|_|
	4
[bookmark: Check68]|_|
	5
[bookmark: Check69]|_|
	n/a
[bookmark: Check70]|_|



	Overall Rating of Competency #3
	1
[bookmark: Check71]|_|
	2
[bookmark: Check72]|_|
	3
[bookmark: Check73]|_|
	4
[bookmark: Check74]|_|
	5
[bookmark: Check75]|_|



Comments:
[bookmark: Text9]     












Competency #4:  Engage In Practice-informed Research and Research-informed Practice

	4.1
	Use practice experience and theory to inform scientific inquiry and research;
	1
[bookmark: Check76]|_|
	2
[bookmark: Check77]|_|
	3
[bookmark: Check78]|_|
	4
[bookmark: Check79]|_|
	5
[bookmark: Check80]|_|
	n/a
[bookmark: Check81]|_|

	4.2
	Apply critical thinking to engage in analysis of quantitative and qualitative research methods and research findings
	1
[bookmark: Check82]|_|
	2
[bookmark: Check83]|_|
	3
[bookmark: Check84]|_|
	4
[bookmark: Check85]|_|
	5
[bookmark: Check86]|_|
	n/a
[bookmark: Check87]|_|

	4.3
	Use and translate research evidence to inform and improve practice, policy, and service delivery
	1
[bookmark: Check88]|_|
	2
[bookmark: Check89]|_|
	3
[bookmark: Check90]|_|
	4
[bookmark: Check91]|_|
	5
[bookmark: Check92]|_|
	n/a
[bookmark: Check93]|_|



	Overall Rating of Competency #4
	1
[bookmark: Check94]|_|
	2
[bookmark: Check95]|_|
	3
[bookmark: Check96]|_|
	4
[bookmark: Check97]|_|
	5
[bookmark: Check98]|_|



Comments:
[bookmark: Text10]     









Competency #5:  Engage in Policy Practice

	5.1
	Identify social policy at the local, state, and federal level that impacts well-being, service delivery, and access to social services
	1
[bookmark: Check99]|_|
	2
[bookmark: Check100]|_|
	3
[bookmark: Check101]|_|
	4
[bookmark: Check102]|_|
	5
[bookmark: Check103]|_|
	n/a
[bookmark: Check104]|_|

	5.2
	Assess how social welfare and economic policies impact the delivery of and access to social services
	1
[bookmark: Check105]|_|
	2
[bookmark: Check106]|_|
	3
[bookmark: Check107]|_|
	4
[bookmark: Check108]|_|
	5
[bookmark: Check109]|_|
	n/a
[bookmark: Check110]|_|

	5.3
	Apply critical thinking to analyze, formulate, and advocate for policies that advance human rights and social, economic, and environmental justice
	1
[bookmark: Check111]|_|

	2
[bookmark: Check112]|_|

	3
[bookmark: Check113]|_|
	4
[bookmark: Check114]|_|
	5
[bookmark: Check115]|_|
	n/a
[bookmark: Check116]|_|



	Overall Rating of Competency #5
	1
[bookmark: Check117]|_|
	2
[bookmark: Check118]|_|
	3
[bookmark: Check119]|_|
	4
[bookmark: Check120]|_|
	5
[bookmark: Check121]|_|



Comments:
[bookmark: Text11]     









Competency #6:  Engage with Individuals, Families, Groups, Organizations, and
Communities

	6.1
	Apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks to engage with clients and constituencies
	1
[bookmark: Check122]|_|
	2
[bookmark: Check123]|_|
	3
[bookmark: Check124]|_|
	4
[bookmark: Check125]|_|
	5
[bookmark: Check126]|_|
	n/a
[bookmark: Check127]|_|

	6.2
	Use empathy, reflection, and interpersonal skills to effectively engage diverse clients and constituencies
	1
[bookmark: Check128]|_|
	2
[bookmark: Check129]|_|
	3
[bookmark: Check130]|_|
	4
[bookmark: Check131]|_|
	5
[bookmark: Check132]|_|
	n/a
[bookmark: Check133]|_|



	Overall Rating of Competency #6
	1
[bookmark: Check134]|_|
	2
[bookmark: Check135]|_|
	3
[bookmark: Check136]|_|
	4
[bookmark: Check137]|_|
	5
[bookmark: Check138]|_|



Comments:
[bookmark: Text12]     










Competency #7: Assess Individuals, Families, Groups, Organizations, and Communities

	7.1
	Collect and organize data, and apply critical thinking to interpret information from clients and constituencies
	1
[bookmark: Check139]|_|
	2
[bookmark: Check140]|_|
	3
[bookmark: Check141]|_|
	4
[bookmark: Check142]|_|
	5
[bookmark: Check143]|_|
	n/a
[bookmark: Check144]|_|

	7.2
	Apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks in the analysis of assessment data from clients and constituencies
	1
[bookmark: Check145]|_|
	2
[bookmark: Check146]|_|
	3
[bookmark: Check147]|_|
	4
[bookmark: Check148]|_|
	5
[bookmark: Check149]|_|
	n/a
[bookmark: Check150]|_|

	7.3
	Develop mutually agreed-on intervention goals and objectives based on the critical assessment of strengths, needs, and challenges within clients and constituencies
	1
[bookmark: Check151]|_|
	2
[bookmark: Check152]|_|
	3
[bookmark: Check153]|_|
	4
[bookmark: Check154]|_|
	5
[bookmark: Check155]|_|
	n/a
[bookmark: Check156]|_|

	7.4
	Select appropriate intervention strategies based on the assessment, research knowledge, and values and preferences of clients and constituencies
	1
[bookmark: Check157]|_|
	2
[bookmark: Check158]|_|
	3
[bookmark: Check159]|_|
	4
[bookmark: Check160]|_|
	5
[bookmark: Check161]|_|
	n/a
[bookmark: Check162]|_|



	Overall Rating of Competency #7
	1
[bookmark: Check163]|_|
	2
[bookmark: Check164]|_|
	3
[bookmark: Check165]|_|
	4
[bookmark: Check166]|_|
	5
[bookmark: Check167]|_|



Comments:
[bookmark: Text13]     






Competency #8:  Intervene with Individuals, Families, Groups, Organizations, and
Communities

	8.1
	Critically choose and implement interventions to achieve practice goals and enhance capacities of clients and constituencies
	1
[bookmark: Check168]|_|
	2
[bookmark: Check169]|_|
	3
[bookmark: Check170]|_|
	4
[bookmark: Check171]|_|
	5
[bookmark: Check172]|_|
	n/a
[bookmark: Check173]|_|

	8.2
	Apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks in interventions with clients and constituencies
	1
[bookmark: Check174]|_|
	2
[bookmark: Check175]|_|
	3
[bookmark: Check176]|_|
	4
[bookmark: Check177]|_|
	5
[bookmark: Check178]|_|
	n/a
[bookmark: Check179]|_|

	8.3
	Use inter-professional collaboration as appropriate to achieve beneficial practice outcomes
	1
[bookmark: Check180]|_|
	2
[bookmark: Check181]|_|
	3
[bookmark: Check182]|_|
	4
[bookmark: Check183]|_|
	5
[bookmark: Check184]|_|
	n/a
[bookmark: Check185]|_|

	8.4
	Negotiate, mediate, and advocate with and on behalf of diverse clients and constituencies
	1
[bookmark: Check186]|_|
	2
[bookmark: Check187]|_|
	3
[bookmark: Check188]|_|
	4
[bookmark: Check189]|_|

	5
[bookmark: Check190]|_|

	n/a
[bookmark: Check191]|_|

	8.5
	Facilitate effective transitions and endings that advance mutually agreed-on goals
	1
[bookmark: Check192]|_|
	2
[bookmark: Check193]|_|
	3
[bookmark: Check194]|_|
	4
[bookmark: Check195]|_|
	5
[bookmark: Check196]|_|
	n/a
[bookmark: Check197]|_|



	Overall Rating of Competency #8
	1
[bookmark: Check198]|_|
	2
[bookmark: Check199]|_|
	3
[bookmark: Check200]|_|
	4
[bookmark: Check201]|_|
	5
[bookmark: Check202]|_|



Comments:
[bookmark: Text14]     



Competency #9:  Evaluate Practice with Individuals, Families, Groups, Organizations, and Communities

	9.1
	Select and use appropriate methods for evaluation of outcomes
	1
[bookmark: Check203]|_|
	2
[bookmark: Check204]|_|
	3
[bookmark: Check205]|_|
	4
[bookmark: Check206]|_|
	5
[bookmark: Check207]|_|
	n/a
[bookmark: Check208]|_|

	9.2
	Apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks in the evaluation of outcomes
	1
[bookmark: Check209]|_|
	2
[bookmark: Check210]|_|
	3
[bookmark: Check211]|_|
	4
[bookmark: Check212]|_|
	5
[bookmark: Check213]|_|
	n/a
[bookmark: Check214]|_|

	9.3
	Critically analyze, monitor, and evaluate intervention and program processes and outcomes
	1
[bookmark: Check215]|_|
	2
[bookmark: Check216]|_|
	3
[bookmark: Check217]|_|
	4
[bookmark: Check218]|_|
	5
[bookmark: Check219]|_|
	n/a
[bookmark: Check220]|_|

	9.4
	Apply evaluation findings to improve practice effectiveness at the micro, mezzo, and macro levels
	1
[bookmark: Check221]|_|
	2
[bookmark: Check222]|_|
	3
[bookmark: Check223]|_|
	4
[bookmark: Check224]|_|
	5
[bookmark: Check225]|_|
	n/a
[bookmark: Check226]|_|



	Overall Rating of Competency #9
	1
[bookmark: Check227]|_|
	2
[bookmark: Check228]|_|
	3
[bookmark: Check229]|_|
	4
[bookmark: Check230]|_|
	5
[bookmark: Check231]|_|



Comments:
[bookmark: Text15]     









1.  What do you see as the student’s strengths in his/her field assignment?
[bookmark: Text16]     





2.  What areas does the student need to work on improving?
[bookmark: Text17]     





3.  Other comments:
[bookmark: Text18]     






Final Overall Evaluation
Please check one of the following at the final evaluation.  

  This intern has excelled in field placement by performing above expectations for interns.
	If an appropriate position were open at this agency, for a beginning level social worker, this intern would be considered among the top candidates for this position.
  This intern has met the expectations of the field placement.  This intern is ready for beginning level social work practice.
  This intern is not yet ready for beginning level social work practice.
  This intern is not yet ready for beginning level social work practice, and has demonstrated serious problems in performance, and perhaps should be encouraged to pursue another major.




[bookmark: Text19][bookmark: _GoBack]								     
	Field Instructor’s Signature					Date

[bookmark: Text20]								     
	Student’s  Signature					Date




Description of CSWE Social Work Competencies

Competency #1:  Demonstrate Ethical and Professional Behavior

Social workers understand the value base of the profession and its ethical standards, as well as relevant laws and regulations that may impact practice at the micro, mezzo, and macro levels. Social workers understand frameworks of ethical decision-making and how to apply principles of critical thinking to those frameworks in practice, research, and policy arenas.  Social workers recognize personal values and the distinction between personal and professional values.  They also understand how their personal experiences and affective reactions influence their professional judgment and behavior.  Social workers understand the profession’s history, its mission, and the roles and responsibilities of the profession.  Social Workers also understand the role of other professions when engaged in interprofessional teams.  Social workers recognize the importance of life-long learning and are committed to continually updating their skills to ensure they are relevant and effective.  Social workers also understand emerging forms of technology and the ethical use of technology in social work practice.

Competency #2:  Engage Diversity and Difference in Practice

Social workers understand how diversity and difference characterize and shape the human experience and are critical to the formation of identity.  The dimensions of diversity are understood as the intersectionality of multiple factors including but not limited to age, class, color, culture, disability and ability, ethnicity, gender, gender identity and expression, immigration status, marital status, political ideology, race, religion/spirituality, sex, sexual orientation, and tribal sovereign status.  Social workers understand that, as a consequence of difference, a person’s life experiences may include oppression, poverty, marginalization, and alienation as well as privilege, power, and acclaim.  Social workers also understand the forms and mechanisms of oppression and discrimination and recognize the extent to which a culture’s structures and values, including social, economic, political, and cultural exclusions, may oppress, marginalize, alienate, or create privilege and power.

Competency #3:  Advance Human Rights and Social, Economic, and Environmental

Social workers understand that every person regardless of position in society has fundamental human rights such as freedom, safety, privacy, an adequate standard of living, health care, and education.  Social workers understand the global interconnections of oppression and human rights violations, and are knowledgeable about theories of human need and social justice and strategies to promote social and economic justice and human rights.  Social workers understand strategies designed to eliminate oppressive structural barriers to ensure that social goods, rights, and responsibilities are distributed equitably and that civil, political, environmental, economic, social, and cultural human rights are protected.  

Competency #4:  Engage In Practice-informed Research and Research-informed Practice

Social workers understand quantitative and qualitative research methods and their respective roles in advancing a science of social work and in evaluating their practice.  Social workers know the principles of logic, scientific inquiry, and culturally informed and ethical approaches to building knowledge.  Social workers understand that evidence that informs practice derives from multi-disciplinary sources and multiple ways of knowing. They also understand the processes for translating research findings into effective practice

Competency #5:  Engage in Policy Practice

Social workers understand that human rights and social justice, as well as social welfare and services, are mediated by policy and its implementation at the federal, state, and local levels. Social workers understand the history and current structures of social policies and services, the role of policy in service delivery, and the role of practice in policy development.  Social workers understand their role in policy development and implementation within their practice settings at the micro, mezzo, and macro levels and they actively engage in policy practice to effect change within those settings.  Social workers recognize and understand the historical, social, cultural, economic, organizational, environmental, and global influences that affect social policy.  They are also knowledgeable about policy formulation, analysis, implementation, and evaluation.

Competency #6:  Engage with Individuals, Families, Groups, Organizations, and
Communities

Social workers understand that engagement is an ongoing component of the dynamic and interactive process of social work practice with, and on behalf of, diverse individuals, families, groups, organizations, and communities.  Social workers value the importance of human relationships. Social workers understand theories of human behavior and the social environment, and critically evaluate and apply this knowledge to facilitate engagement with clients and constituencies, including individuals, families, groups, organizations, and communities.  Social workers understand strategies to engage diverse clients and constituencies to advance practice effectiveness.  Social workers understand how their personal experiences and affective reactions may impact their ability to effectively engage with diverse clients and constituencies. Social workers value principles of relationship-building and interprofessional collaboration to facilitate engagement with clients, constituencies, and other professionals as appropriate.  

Competency #7: Assess Individuals, Families, Groups, Organizations, and Communities

Social workers understand that assessment is an ongoing component of the dynamic and interactive process of social work practice with, and on behalf of, diverse individuals, families, groups, organizations, and communities.  Social workers understand theories of human behavior and the social environment, and critically evaluate and apply this knowledge in the assessment of diverse clients and constituencies, including individuals, families, groups, organizations, and communities.  Social workers understand methods of assessment with diverse clients and constituencies to advance practice effectiveness.  Social workers recognize the implications of the larger practice context in the assessment process and value the importance of interprofessional collaboration in this process.  Social workers understand how their personal experiences and affective reactions may affect their assessment and decision- making.  

Competency #8:  Intervene with Individuals, Families, Groups, Organizations, and
Communities

Social workers understand that intervention is an ongoing component of the dynamic and interactive process of social work practice with, and on behalf of, diverse individuals, families, groups, organizations, and communities.  Social workers are knowledgeable about evidence- informed interventions to achieve the goals of clients and constituencies, including individuals, families, groups, organizations, and communities. Social workers understand theories of human behavior and the social environment, and critically evaluate and apply this knowledge to effectively intervene with clients and constituencies.  Social workers understand methods of identifying, analyzing and implementing evidence-informed interventions to achieve client and constituency goals.  Social workers value the importance of interprofessional teamwork and communication in interventions, recognizing that beneficial outcomes may require interdisciplinary, interprofessional, and interorganizational collaboration.  

Competency #9:  Evaluate Practice with Individuals, Families, Groups, Organizations, and
Communities

Social workers understand that evaluation is an ongoing component of the dynamic and interactive process of social work practice with, and on behalf of, diverse individuals, families, groups, organizations and communities.  Social workers recognize the importance of evaluating processes and outcomes to advance practice, policy, and service delivery effectiveness.  Social workers understand theories of human behavior and the social environment, and critically evaluate and apply this knowledge in evaluating outcomes.  Social workers understand qualitative and quantitative methods for evaluating outcomes and practice effectiveness.


