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ANCILLARY BENEFITS



Ancillary Benefits Overview

 UNUM

 Group Life & AD&D

 Group Long Term disability 

 Voluntary Life 

 Guardian - Dental 

 Guardian - Vision

 Delta Dental - Dental

 NVA - Vision

 AFLAC – Individual Voluntary Benefits



unum.com
© 2020 Unum Group. All rights reserved. Unum is a registered trademark and marketing brand of Unum Group and its insuring subsidiaries.
EN-138670 (5-20)    FOR EMPLOYEES



What you should know
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• Benefit: $10,000

• Accelerated death benefit: 50% to $100,000

• Benefit reduction: to 65% at age 65, 40% at age 
70, 25% at 75 years and 15% at 80

• 24-month suicide limitation 

• Portable 

• Life planning financial & legal resources

• Employer-paid benefit

Life Insurance can provide benefits to help reduce financial 
stress for family members if you pass away during your 

working years.

LIFE INSURANCE

HOW IT HELPS

Life Planning Financial & Legal Resources services provided by HealthAdvocate, are available with select Unum insurance offerings. Terms and availability of service are subject to change. 
Service provider does not provide legal advice; please consult your attorney for guidance. Services are not valid after coverage terminates. Please contact your Unum representative for details.
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DISCLOSURES – Life Insurance



What you should 
know
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• Maximum monthly benefit: 

• All Eligible Administration and Faculty - $5,000

• All Eligible Hourly Employees - $2,500

• Benefit duration: ADEA I

• Definition of disability: 2-year residual

• Elimination period injury/sickness: 180 days

• Pre-existing condition limitation: 3/12

• Work-life balance employee assistance program (EAP)

• Worldwide emergency travel assistance services

• Employer-paid benefit 
Many conditions that keep you from 
working, including:

Can replace a portion of 
your income when you're 
unable to work for a few 
months or even a few 
years.

LONG TERM 
DISABILITY  INSURANCE

HOW IT HELPS vWHAT IT COVERS

Worldwide emergency travel assistance services are provided by Assist America, Inc. Work-
Life balance employee assistance program services are provided by HealthAdvocate. 
Services are available with select Unum insurance offerings. Terms and availability of 
service are subject to change and prior notification requirements. Service providers do not 
provide legal advice; please consult your attorney for guidance. Services are not valid after 
coverage terminates. Please contact your Unum representative for details.

• Joint disorders
• Cancer
• Behavioral health issues
• Injury and poisoning
• Circulatory diseases

In NY:  This policy provides disability income insurance only. It does NOT provide basic hospital, basic medical or major medical insurance as defined by the New York State Department of Financial 
Services.

Pre-existing conditions: You have a pre-existing condition if: 
• You received medical treatment, consultation, care or services including 
diagnostic measures for the condition, or took prescribed drugs or medicines for 
it in the 3 months just prior to your effective date of coverage; and 
• The disability begins in the first 12 months after your effective date of 
coverage. 
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DISCLOSURES – Long-Term Disability Insurance



What you should know
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• Employee benefit: Up to 5X annual salary to a maximum 
benefit of $500,000 

• Employee guaranteed issue*: $110,000

• Accelerated death benefit: 50% to $750,000

• Benefit reduction: to 65% at age 65, 40% at age 70, 
25% at 75 years and 15% at 80

• Employee-paid benefit
Life Insurance can provide benefits to help reduce financial 

stress for family members if you pass away during your 
working years.

VOLUNTARY L IFE INSURANCE

HOW IT HELPS

If you previously enrolled during your initial eligibility, you can enroll up to your guaranteed issue without answering medical questions.  
If you did not enroll during your initial enrollment period, you will be required to answer medical questions no matter how much you 
apply for. 

* If you apply for coverage above the guaranteed issue amount, you will be asked health-related 
questions which may affect your ability to get the larger coverage amount. In order to purchase 
coverage for your dependents, you must buy coverage for yourself. Coverage amounts cannot 
exceed 100% of your coverage amounts.
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DISCLOSURES – Voluntary Life Insurance



RIDERS AND 
VALUE ADDED SERVICES/BENEFITS
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Text  #XXXX
to XXXX 

Standard messaging rates 
apply.

Included with LTD: 
Work-life balance

Employees, spouses, 
dependent children and 
parents/parents-in-law are 
all covered Help with unplanned life 

events

Emotional health: video 
counseling and face-to-face 
support

Parenting, child care and 
eldercare

Identity theft

Reducing medical bills –
Medical Bill Saver 
(48% of users save 
an average of 50%)1

Planning for the future

Consultation with an 
attorney in the individual’s 
state of residence

Estate planning

Will preparation and trusts

Health directives and 
powers of attorney

When the worst 
happens

Grief and family 
counseling

Planning for financial 
changes

Estate settlement

Funeral planning

1 Unum internal data, 2018.



Included with LTD:
Assistance when traveling 

When things happen, we can lend 
a helping hand

• Help with finding access to qualified medical 
providers

• Emergency medical evacuation
• Assistance for missing passports, lost credit 

cards and stolen cash
• Covers any member of the family when 

traveling 100 miles or more from home1

1 Spouses traveling on business for their employers are not eligible. 
* For illustrative purposes only.

“My wallet was stolen while I was driving 
my daughter to college in another state.  

My travel assist coverage helped get 
replacement credit cards overnighted to 

our hotel, so she wouldn’t miss 
orientation.”*
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Dental and 
Vision Plans Options



Dental – Guardian & Delta Dental
Services / Plan Details Guardian

Member Dentist
Delta Dental PPO 
Network

Annual Deductible
Waived for Preventive

$50 (3 per family) $50 3 per family

Preventive Care 100% 100%

Basic Care 80% 80%

Major Care 50% 50%

Annual Maximum Benefit $1,500 $1,500

Orthodontia (children) 50% 50%

Lifetime Orthodontia Max $1,000 $1,000

Rollover  Yes NA

Dependent Age Limit 26

Cleanings/Periodontal Maintenance 2 per calendar year



Dental Contributions

Coverage 
Tier

26-PAY
Payroll Deduction

24-Pay 
Payroll Deduction

Employee Only $ 8.70 $ 9.40

Employee + 1 
Dependent

$ 22.00 $ 23.84

Employee + Family $33.56 $36.14



Guardian Vision
Plan Features In-Network Out-of-Network

Copay Exam:  $0   /  Materials $0 

Eye Exam Covered in Full $25 Max after Copay

Lenses

Single Vision Covered in Full $35 Max after Copay

Bifocal Covered in Full $45 Max after Copay

Trifocal Covered in Full $60 Max after Copay

Contact Lenses

Medically Necessary Covered in Full $225 Max after Copay

Elective $60 $75 Maximum

Evaluation & Fitting 15% UCR No Discounts

Frames (every 12 months) $60 Retail Allowance $30 Max after Copay



Vision Contributions

GUARDIAN
(Vision 1)

NVA Discount Plan (VIsion
2)

Coverage 
Tier

26-PAY
Payroll 

Deduction

24-Pay 
Payroll 

Deduction

26-PAY
Payroll 

Deduction

24-Pay 
Payroll 

Deduction

Employee Only $ 5.30 $ 5.75 $0.28 $0.31

Employee + 1 
Dependent

$ 8.06 $ 8.73 $0.28 $0.31

Employee + Family $14.16 $15.34 $0.28 $0.31



Ancillary Benefits – Questions?

 UNUM – Life and Long Term Disability Insurance

 Guardian - Dental & Vision

 Delta Dental - Dental

 NVA – Vision

 Q&A Sessions During Open Enrollment:  

October 12, 2020:  11:00 a.m. to 12 Noon OR 

October 18, 2020:    3:30 p.m. to 4:30 p.m.

Dial In:   717-358-2762  /  Access Code: 2120 #

Matt Pfeiffenberger – Murray Email:  mapfeiffenberger@murrayins



AFLAC
 Additional Voluntary Benefit Options

 Review Options  and Current Elections

 To:

 Change An Election

 Add or Change Dependents

 Change Coverage

 Elect New Coverage

 Ask Questions

 Contact:     David Spencer

 Phone:   717-364-2947                                    

 Email:   d_spencer@us.Aflac.com



Open Enrollment 2021
 OE Dates:  November 11 – November 25, 2020

 How To Enroll

 On-line Enrollment

 Access EMPLIANT Platform

 Confirm Personal and Dependent Information

 Review Current Elections

 Make New Elections for 2021

 Enrollment Deadline  11-25-2020

 Paper Application / Forms May  Be  Required
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